
QPR Category DRP/ Unprofessional 
Behavior Category 

DRP/ Unprofessional
Behavior Subcategory 

DPR Category QRP/ Unprofessional 
Behavior Category QRP Subcategory Unprofessional Behavior 

Category 

DRP/ QRP
 Category 

DRP /QRP 
Subcategory 

Policy Misconduct

Policy Misconduct

Policy Misconduct
(2 of 4)

Conflict of Interests

Conflict of Interest
(1 of 2)

Supervision and 
Mentorship

Supervision and 
Mentorship

(2 of 4)

Supervision and 
Mentorship

(2 of 4)

Bullying

Bullying
(Authorship)

Harassment

Harassment

Inappropriate
Conduct

Bullying

Harassment

Inappropriate
Conduct

Bullying

Harassment

Inappropriate
Conduct

Bullying

Inappropriate
Conduct

Collaboration

Supervision and 
Mentorship

(2 of 4)

Supervision and 
Mentorship

(1 of 4)

Collaboration
(1 of 3)

Collaboration
(1 of 3)

Collaboration
(1 of 3)

Collaboration
(2 of 3)

Retaliation

Inappropriate
Conduct

Study Design

Data Collection and 
Management

Data Analysis

Data Analysis
(5 of 5)

Reporting and 
Publication of Results

Reporting and 
Publication of Results

(4 of 16)

Reporting and 
Publication of Results

(1 of 16)

Reporting and 
Publication of Results

(9 of 16)

Areas of Overlap with QRPs Areas of Overlap with DRPs Areas of Overlap with Unprofessional Behaviors 

Key 
DRP Category 
DRP Subcategory 

QRP Category 
QRP Subcategory 

Unprofessional 
Behavior Category 

Areas of Overlap Betweeen Detrimental Research Practices (DRPs), 
Questionable Research Practices (QRPs) and Unprofessional Behaviors 

NSF Policy Safe and Inclusive 
Work Environment 

Hostile Work
Environment  

Hostile Work
Environment  

Breach of Duty Care /
Researcher Negligence

(3 of 5)

Putting participants 
in danger 

Not taking reasonable 
care of participants 

Not observing legal and ethical 
requirements for animal subjects, 
humans, human organs/tissues. 

Undisclosed duplication
of publication

Misrepresentation/
Misleading

(2 of 5)

Misrepresentation/
Misleading

(1 of 5)

Misrepresentation/
Misleading

(3 of 5)

Failure to disclose
material interests (COIs) 

Misleading/misrepresentation of 
involvement of publications including

 gift/guest/ghost/coercive authorship or
denial of authorship. 

Misleading/misrepresentation of 
involvement of publications including

 gift/guest/ghost/coercive authorship or
denial of authorship. 

Misleading/misrepresentation of 
involvement of publications including

 gift/guest/ghost/coercive authorship or
denial of authorship. 

Toxicity. Berates, curses, 
belittles, sabotages, cruel, 

disgruntled, or bullies. 

Failing to address infringements
like covering up misconduct

or failing to protect complainants. 
Failing to deal with

malicious allegations.

Uncommitted/unsupportive. 
No time, uncaring, unencouraging, 

unreliable, avoidant, unhelpful 

Oversharing/impropriety/indiscretion. 
Sharing personal life, 

controversial opinions, biases,
 family, or flirting. 

 Purposeful suppression or 
flawed interpretation of data 

 Purposeful suppression or 
flawed interpretation of data 

Neglectful/Exploitive 
Supervision

(2 of 5)

Retaliation

Breach of Duty Care /
Researcher Negligence

Misrepresentation/
Misleading

Misrepresentation/
Misleading

(1 of 4)

Neglectful/Exploitive 
Supervision

Neglectful/Exploitive 
Supervision

(1 of 5)

Overload/divert/oppress.
Busy work, menial tasks,
or unrelated assignments 

Toxicity. Berates, curses, 
belittles, sabotages, cruel, 

disgruntled, or bullies. 

Uncommitted/unsupportive.
No time, uncaring,

unencouraging, unreliable,
avoidant, unhelpful 

Co-opt/hijack/misappropriate
ideas, projects, grants,

publications, IP, connections,
or credit. 

Overload/divert/oppress.
Busy work, menial tasks,
or unrelated assignments 

Toxicity. Berates, curses, 
belittles, sabotages, cruel, 

disgruntled, or bullies. 

Uncommitted/unsupportive.
No time, uncaring,

unencouraging, unreliable,
avoidant, unhelpful 

Oversharing/
impropriety/indiscretion. 

Sharing personal life, controversial
 opinions, biases, family, or flirting. 

Co-opt/hijack/misappropriate
ideas, projects, grants,

publications, IP, connections,
or credit. 

Neglectful/Exploitive 
Supervision

(4 of 5)

Improper Dealings/
Institutional 
Negligence

Improper Dealings/
Institutional 
Negligence

(2 of 2)

Neglectful/Exploitive 
Supervision

(5 of 5)

Improper Dealings/
Institutional 
Negligence

(2 of 2)

Neglectful/Exploitive 
Supervision

(4 of 5)

Improper Dealings/
Institutional 
Negligence

(1 of 2)

Failing to disclose 
conflicts of interest. 

Removing observations or data
from analysis after looking
at the impact of doing so.

Poor supervision and
mentoring of students

or colleagues. 

Poor supervision and
mentoring of students

or colleagues. 

Having relationshipsthat may
be perceived as questionable with
mentees, participants, or clients. 

Poor supervision and
mentoring of students

or colleagues. 

Poor supervision and
mentoring of students

or colleagues. 

Having relationshipsthat may
be perceived as questionable with
mentees, participants, or clients. 

Having relationshipsthat may
be perceived as questionable with
mentees, participants, or clients. 

 Rounding a p-value to
make results look more
statistically significant. 

P-hacking – repeated data analysis
until a p -value reaches the

desired level of significance. 

Failing to present data that
does not support the findings

from previous research. 

Improper protection of
human subjects in research 

Improper protection of
animal subjects in research 

Failing to consider the influence
of underpowered study results
on the impact of significance

and relevance.  

Cherry picking – failing
to report all study outcomes.  

Claiming that demographics
do not influence study

results when researchers
are actually unsure or 
unaware of the impact 

HARKing – 
Hypothesizing After 
Results are Known.

Publishing previous
research data or results

without a citation 

Peer reviewing your 
own manuscript 

Denying authorship to
someone who meets
authorship criteria.  

 Providing authorship to
someone who did not

meet authorship criteria. 

Denying authorship to
someone who meets
authorship criteria.  

Denying authorship to
someone who meets
authorship criteria.  

 Providing authorship to
someone who did not

meet authorship criteria. 

Failing to obtain 
permission from all

authors prior to
publication

Selectively citing 
references to appeal 

to reviewers or coworkers
or to enhance results

Unfairly or carelessly
reviewing manuscripts, 
grants, or applications.   

Unfairly or carelessly
reviewing manuscripts, 
grants, or applications.   

Unfairly or carelessly
reviewing manuscripts, 
grants, or applications.   

Unfairly or carelessly
reviewing manuscripts, 
grants, or applications.   

Ignoring safety hazards
to workers or the

working environment 

Failing to provide 
easonable access to

data or research 
materials. 

Inappropriate use or
interpretation of

figures or tables. 
Inappropriate image

manipulation 

Bullying

Harassment

Inappropriate
Conduct

Hostile Work
Environment  

Retaliation

Failing to address infringements
like covering up misconduct

or failing to protect complainants. 

Failing to address infringements
like covering up misconduct

or failing to protect complainants. 

Failing to deal with
malicious allegations.

Overload/divert/oppress.
Busy work, menial tasks,
or unrelated assignments 

Toxicity. Berates, curses, 
belittles, sabotages, cruel, 

disgruntled, or bullies. 

Uncommitted/unsupportive.
No time, uncaring,

unencouraging, unreliable,
avoidant, unhelpful 

Co-opt/hijack/misappropriate
ideas, projects, grants,

publications, IP, connections,
or credit. 

*
*The number of overlapping

subcategories is provided in 
parenthesis to provide context to the
extent of overlap between categories 

Unprofessional behaviors 
do not have defined subcategories


